Western 

WASHINGTON UNIVERSITY 

REQUEST FOR ASSISTANCE (RFA) FORM 
INTAKE INTERVIEW LOG 


Date: 6/5/14 


Interviewer : Laura Langley 


RFA #14-20 


Name of Person Requesting Assistance: 


Contact Numbers (telephone, e-mail, etc.): 


or second email 


Status of Person(s) Interviewed (title, position, student status, etc.): Student and former AS employee 


Requested Assistance Pertaining To (name, position, policy, project, etc.) 

; non-EO personnel issues re: the AS 


To the best of your knowledge, please fill out the following: 


Interviewee Status: Male X Female □ Administrator □ Faculty □ Staff □ Student X 

Concern Regarding: MaleX Female □ Administrator □ Faculty □ Staff X Student □ 


Category: (Please check at least one) 




□ Age 

□ Color 

□ Creed 

□ Disability 

□ Veteran Status 

□ Marital Status 

□ National Origin 

□ Race 

□ Religion 

□ Retaliation 

X Sex/Gender 

X Sexual Harassment 

□ Sexual Orientation 

□ Employment 

□ Genetic 

X Gender Identity or Expression 



Information 


Time Line 

Date 

Item 

Comments 

6/2/14 

LKL I/m form 

Upon Sue’^eceipt of an email from Ted Pratt re: concerns raised by^H, 

LKL called^| to schedule an appointment. 

6/3/14 

LKL email tojjgf 

Please call to make an appointment to discuss your concerns. 

6/5/14 

-1 intake with 

m met witl^ura to discuss a number of concem^egarding how he was 
treated by^H^| and the Associated Students. MB provided Laura with 
what he descnbecHs a 36 page statement regardin^nis concerns. He stated 
that^^^^^^has sent Ted a written statement regarding her concerns as 
welL^^Jasked that the names of other students he identifies in his 
statement not be disclosed. 

Section A of the documenhorovidecRw^^B reaard^enerakoncerns with 
||jl management of thMHHHMOnd|H^^|^^| was 
employed by the AS fromTalHt^HJntHlay expressed that he 

dedicated four years to working for the AS and then tne^^^^^^^^o 
remove him from his position because he enrolled for fewer credits than AS 
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policy allows because his mother is ill with cancer. Despite ^■cashing out 
his life insurance to have money to enroll in more credits, 
removed him. He feels they showed no respect for him as a person despite 
him having gone above ancHjeyond in his work for the AS, including working 
many hours without pay. ■ says that over a three year period, AS student 
employees have not beer^^$33,000for hours worfrec^f^eports thatH^ 
H^iewijielped alleviateworkload in the^^^^^^H or theH 
^11 has discussecnni^Mith Ted Pratt. 

Section B of th^locument provided by^^Bfocuse^n his equal opportunity 
concerns withHHH says he “constantly felt lik^J] took power from 
him." After descnbln^ne totality of the events that havetranspired regarding 
HH employment in the AS and his treatment said he has 

neveHelt so wronged in his entire life.^H said tha^neruie was made to 
leave the AS, no one apologized or recognized him except Ted Pratt and Lisa 
Rosenberg. 

In our meetinggave example^Hhe inappropriat^nd disrespectful 
treatment he experienced from^^^^| reported that^Jhas asked him 
how he has sex with his girlfrienajnT^rears ‘‘a fake diclTwhat his genitals 
looldike, and how his girlfriends identify. |HH also reports that J^jas outed 
HI as transgender to many people wit^the AS, including told 

j^pnat he does not identify as trans. further reports that^^^^onded 

inappropriately and too personally after misgendering^^| and tha^^f had 
to bear the burdei^^ducating the AS about how to respect transgenaer 
people. Althoughreports that offensive comments fromBJ were less 
frequent this acaaemic year they did continue.feel^^pwlll deny saying 
such things to or about^H. 

reports that^J also treats people of color strangely, and gave the 
example of a retreat at Lakewood where he took odd pictures of students of 
color in attendance. He also described H tokenizing women of color wh^_ 
work in the AS, and his written statemenUlescribes concerns regarding 
treatment of women students. 

feels that there need to be consequences for^^^ehavior. He also 
Deneves thatH should no longer be in charge of tne^^^^H, and thinks it 
should be halted, a charg^ncUharte™/ritten, and therHTav^Htaffed by 
people who understand 

6/5/2014 

pfBemail to Ted 
Pratt" LKL, SGS 

Recounting that^H met with Laura Langley today, attaching statement of 
concerns, and saying that other students mentioned in the document haven’t 
consented to having their names associated with the situation. 

6/10/2014 

Email from LE to 

In receipt of email and attachment sent last week. Please call to talk by phone 
about appropriate EO follow-up. 

6/18/2014 

Email from LR to 

Understanding was that^^wras going to call LE this morning. Since hadn't 
heard, just wanted to followolp. LE very interested in talking with^^. 

6/19/2014 

LEt/ctoTed 

Discuss strategy for addressing ^^Jconcems. Ted to review work 
performance and AS issues. 

6/22/2014 

Email from^H to 
LE 

■would like to meet in person. 

6/25/2014 

LE meeting wf 

^ura reviewed th^^D recess. MB discussed hi^oncerns, including that 
j^always outed HH birthname. including after^^|asked^|notto. 
uiura will talk with recHiDout how this is being addressed. 
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8/5/2014 

jUgl email to Ted 
Pratt, LE, LKL SGS 

Checking in on progress. Please keep informed. 

8/6/2014 

LKL email tcflH, 
cc SGS & Tecffratt 

Thank you for your email, LE is no longer working aU/Vestem. SGS is out of 
office today and tomorrow. Can SGS and LKL call^^^Friday am or early 
next week? 

8/15/2014 

SGS email to^| 

Email from Lynae Rickman on behalf of SGS. Please call Sue today. 

8/18/2014 

SGS email 

Email from Lynae Rickman on behalf of SGS. Please call EOO. Sue would like 
to meet August 25 or 26, and also would like to talk on phone 8/21/14 if 
possible. 

8/18/2014 

Lynae Rickmanleft 
voicemail for^| 

Same as above. Please call EOO to schedule meeting and phone call. 

8/21/2014 

SGS email 

Email from Lynae Rickman on behalf of SGS. Like to meet or at least to talk on 
the phone, please call my admin assistant to schedule. 

8/21/2014 

Lyna^Rickman t/c 
withal 

Scheduled fo^^| to meet with Sue 8/25/2014 at noon. 

8/25/2014 

SGS meeting with 

■is still a studenHn^^^^| and will graduate Spring2015^H is still 
telling people that ^^Jiroppedout and was fired. The^^^HEidn't like 

personally. 

Hhas asked HJabouHishneUiahts; saying he want^^eally queer 
picture; repeateal^utec^^M^BBis concerned witm^J lac^Hollowing 
employment rules and pr^^ftire^ne broke confidentialit^nerHH told 
him his mother was sick. feels ^ puts himself on a pedestamnere he 

can do no wrong. 

does not want to file a complaint at this time but thinks a climate 
assessment is a good idea. Me questions whether^] should be in his 
position, doesn’t want anyon^lse to go through this experience, and wants 
him to stop talking abou^^| personal information. 

8/28/14 

Lynae Rickman 
email to^ja 

Sue would like to arrange a follow-up meeting or phone call for^H, SGS and 
Ted Pratt on Friday 8/29/14. Please confirm if this works for you. 

8/28/14 

email to Lynae 

is not available at all Friday 8/29/14 but is available Mon or Tues. 

8/28/14 

Lynae email to^^ 

Mon/Tues 9/1 and 9/2 doesn’t work for SGS. Can^H call Sue when she is 
back in the office on Thursday, 9/4? 

9/7/2014 

■ email to Lynae 

Is there a time this week to schedule a conversation between myself, Ted, and 
Sue? I’d like to expedite this process. 

9/10/2014 

Lynae email 

(Lynae was out of the office 9/5 - 9/9/2014.) Sorry not able to get back to you 
sooner. Please let me know your availability tomorrow and Friday for a meeting 
or phone call with Ted and Sue. 

9/10/2014 

Lynae t/c with 

Left voicemail fofl|H Please call to let me know your availability for 

Thursday 9/11/2OT^ed and Sue both available at 11, please call to confirm. 

9/11/2014 

Lynae t/c withpOi 

Left voicemail fo^^|. Please call to schedule appointment with Ted & SGS. 

9/11/2014 

Lynae email toKSl 

Ted is not available tomorrow (Friday 9/12) so meeting with SGS and Ted will 
have to be next week. Please call or email at your earliest convenience to 
schedule. 

9/11/2014 

Lynae t/c withBP| 

^^Jcalled, does not know availability yet for next week.^J will know 
tomorrow morning (Friday) and will call Lynae Friday morning. 
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9/15/2014 

Lynae t/c with ^3) 

Left voicemail for^H. Did not hear from you on Friday regarding schedule 
for thisweek. Please call at your earliest convenience to set up a meeting. Also 
letknow that Lynae will be out of office as of Wednesday for about a 
weel^o please call at earliest convenience to schedule. 

9/15/2014 

Lynae email to^^ 

Did not hear from you on Friday regarding schedule for thisweek. Please call 
at your earliest convenience to set up a meeting. Also le^^| know that 

Lynae will be out of office as of Wednesday for about a weel^o please call at 
earliest convenience to schedule. 

9/15/2014 

$|rj email to Lynae 

^^|is available tomorrow morning or afternoon. 

9/16/2014 

Lynae email to^|| 

Sue can't meet this week because EO Office is short-staffed. Will have to be 
next week. Please let us know when you are available. 

10/16/2014 

^^j^^ing with 

Sue met with^^H and reviewed the EO concerns raised by^H as 
summarized mne Summary of EO-related grievances document in file. H 
recognized that he has misgenderecHH and has apologized for it. He aoes 
not recall saying pronoun training wa^Kind ofweird” and things it’s great that 
it’s now an intearatechjart of the AS structure^ also doesn’t recall saying 
anything about^^J gender identity or transition to others. 

^recalls asking^^Jif he was still dating a particular person and the 
immediately thinkin^ne shouldn’t aslUhat question. He remembers thinking he 
should stop asking questions about^^^and sensed that he didn’t want to be 
the representative. He did confuseHjH former girlfriend with another 
person.^|remembers asking HBnie was hoping to bear a child or 
planning to adopt. He doesn’t recaluisking about how hormone therapy would 
impact this. 

He asked men and women about fishnet stockings and thinks J^^ncHhe 
other student he was with took it in a different way, but he didnHmow^J felt 
disrespected. 

^doesn’t remember ever sharing private information. 

HHdid mistake one student for another because they had “similar body types.” 
ne recognizes he shouldn’t have said it and that he “stereotyped someone.’’ 

^ said that his greatest challenge as a professional is to not be as interested 
in students’ lives or share his life as much. Sometimes he ends up with 
students divulging things to him. But he absolutely denies touching any 
student, including and has not talked about his sex life. He does talk 

about the good things in his marriage. 

^fdoes not remember complementing women on their beauty, but does 
complement them on their clothing. 

He always uses scientific words when, for example, 

talking about his wife’s work. 

[^was instructed by to leave righ^way when no 

longer ir^chool. When people asked wny^^ wasn't thereof said please 
talk toH 

10/30/2014 

U^j^^ing with 

Laura met withH to discuss maintaining appropriate boundaries with 
students. This included discussion about not asking personal questions about 
relationships and bodies, not expecting students to be one’s educators on 
matters of identity about which the supervisor is curious, avoiding language 
and questions that can be particularly triggering to transgender people and 
survivors of sexual violence, and being clear with students that a supervisor is 
not a counselor but that counselors are available if the student would like to 
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speak with one. 

11/20/14 

SGS & LKL t/c with 

RelayecUction taken by EO on his concerns, including meetings withH 
^HHJ^woulcMike EO to tell Lisa Rosenberg and Eric Alexander that 
fr’ilr -- T fj^lpj are ot ^ er stlJ derits who wrote statements about concerns 
JHasKecnT HR could be present at meeting betweer^J and his 
superviso^bout behavior going forward. 

phone battery died during the call. He and LKL subsequently emailed 
abouHcheduling a time to continue the conversation. 

12/1/2014 

LKL email toBpTi 

Re: continuing conversation that got cut off. 


The EO Office effort^jndertaken to informally resolve issues related toBF^^^| 
concem^bout^^^M' insensitive comments allegedly made while ^^^^^^orked 
in are as follows: 


Ted Pratt, Dean of Students, undertook an inquiry into issues related to the claim^eqarding 
lack of professionalism in the workplace and is communicating a response to^H^£ 
separate from the EO Office response. 


Sue Guenter-Schlesinger met with^^^J on October 16, 2014. He acknowledged and 
recognized that some of the alleged incidents and comments regarding gender and gender 
identity hadoccurred He was very forthcoming in this meeting, and expressed regret when 
he heard felt offended. 


While 


I’ acknowledged behavior does not rise to the level of illegal discrimination, it 
was clear that he could benefit from a better understanding of workplace boundaries 
between the personal and professional. To this end, he met with Laura Langley in the EO 


Office on October 30 to discuss this and explore ways to keep these boundaries clear. 

expressed positive willingness to improve in this area, and understands that the 
Office will continue to be a resource to him. 
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